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Abstract

A long line of research finds that feminist identification correlates strongly with lib-
eral values and policy preferences. This work suggests that this relationship is driven by
feminists’ stronger sense of egalitarianism, lack of symbolic racism, tendency to reject
moral traditionalism, and adoption of modern conceptions of gender roles. However,
for the most part, work in this area has focused on the relationship between feminist
identification and attitudes about gender issues. In this paper, we extend this scholar-
ship by asking: does identifying as a feminist increase White respondents’ willingness
to acknowledge inequities along racial lines? We argue that if feminist identification
is an indicator of awareness of systemic inequities and broader commitment to mini-
mizing their harmful implications, there should be distinguishable differences in non,
weak, and strong feminists’ willingness to acknowledge racial discrimination. We con-
duct correlational and experimental analyses to test our hypotheses. Results of these
analyses provide suggestive evidence that Whites who identify as strong feminists are
more likely than their non and weak feminist counterparts to perceive racial discrimi-
nation. Thus, our study contributes to the existing literature by showing that Whites
may adopt intersecting social identities that increase their willingness to acknowledge
the role of racial bias in social situations.

∗This paper was prepared for the 2018 American Political Science Association meeting.
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1 Introduction

In the days following the historic 2016 presidential election, several news outlets described

feminists as reeling at the stunning defeat of the first major party female presidential

candidate, Hillary Clinton. For instance, The Guardian reporter, Liza Featherstone, de-

scribes Lena Dunham, an actress and self-proclaimed feminist who backed Hillary Clin-

ton’s campaign, as mourning White women’s inability “to see the unity of female iden-

tity”(Featherstone, 2016). In the article, Featherstone declares that “there is no unity of

female identity and there never has been.” As Featherstone sees it, feminists made a ter-

rible mistake by assuming that women would simply throw their support behind a female

candidate. She argues that Clinton supporters should have recognized that White women’s

gender identity need not map one-to-one with their presidential vote. Rather, ideological

commitments play an important role.

Feminist attorney and author Jill Filipovic offers a different account in an opinion edi-

torial that appeared in The Washington Post. Filipovic (2016) argues that the fix to this

“shocking setback” is “more feminism, not less.” Given the views Trump expressed on the

campaign trail regarding race, immigration, and gender identity, she argues that feminists

should “focus first on the women a Trump presidency will make most vulnerable: immi-

grant women, women of color, lesbian women, transgender women, women seeking abortions,

women seeking asylum, [and] women seeking protection from men” (Filipovic, 2016).

While political commentators have discussed feminism in the context of the 2016 presi-

dential election at length, we believe these debates prompt a broader and more fundamental

question about the relationship between social labels, political beliefs, and behavior. Implicit

in Dunham’s commentary is an assumption that being a woman should lead one to subscribe

to certain social labels, in this case feminist identity, that, in turn, lead them to behave in

politically predictable ways. Yet, existing scholarship suggests that this relationship is much

more complex. Most notably, individuals often attribute different meanings to feminism

(Anderson, 2009; Berryman-Fink and Verderber, 1985; Schreiber, 2013, 2014, 2018; Swirsky
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and Angelone, 2014, 2016; Twenge and Zucker, 1999; White, 2006), which can make them

less inclined to embrace a feminist social label (Williams and Wittig, 1997; Cowan, Mestlin,

and Masek, 1992; Roy, Weibust, and Miller, 2007; Zucker, 2004; Zucker and Bay-Cheng,

2010), and participate in the women’s movement (Yoder, Tobias, and Snell, 2011).

Nevertheless, previous work does find a robust association between feminist identification,

liberal values, and policy preferences (Bolzendahl and Myers, 2004; Cook and Wilcox, 1991).

Work in this area suggests that this relationship is driven by feminists’ stronger sense of

egalitarianism, lack of symbolic racism, tendency to reject moral traditionalism, and adoption

of modern conceptions of gender roles (Conover, 1988). Yet, for the most part, empirical

studies have focused on the relationship between feminist identification and attitudes about

gender issues (Rhodebeck, 1996). In recent years, however, scholars have begun investigating

the relationship between gender and racial attitudes (Cassese and Barnes, 2018; Cassese,

Barnes, and Branton, 2015).

In this paper, we extend this work by asking: does identifying as a feminist increase

White respondents’ willingness to acknowledge inequities along racial lines? We argue that

if feminist identification is an indicator of awareness of systemic inequities and a broader

commitment to minimizing their harmful implications, there should be distinguishable dif-

ferences in non, weak, and strong feminists’ willingness to acknowledge racial discrimination

in social situations. Moreover, the effect of feminist identification should remain even when

controlling for individuals’ broader liberal ideological commitments.

To test our hypotheses, we began by conducting a correlational study of the relationship

between feminist identification and perceptions of racial discrimination. The correlational

results reveal a relationship between feminist social identity and perceiving racism against

racial and ethnic minority groups in the United States. To discern whether strong feminists

are simply better able to recognize racial discrimination in social situations, we paired our

correlational study with a survey experiment that varied whether discrimination in a social

situation was discussed in racially ambiguous or racially explicit terms. Our experimental
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results provide suggestive evidence that Whites who identify as strong feminists are not

only more likely than their non and weak feminist counterparts to perceive discrimination

in a racially ambiguous situation, they are also more likely to update their attitudes when

exposed to a scenario in which the role of racial bias is made explicit. This association

remains robust after accounting for the role of partisanship and ideology on perceptions of

discrimination.

Taken together, our findings suggest that identifying in strongly feminist terms has im-

portant implications for Whites’ willingness to acknowledge race as a factor that influences

decision-making. Existing scholarship suggests that Whites often respond negatively to

claims of racial discrimination. Our study provides nuance to these findings by showing that

Whites may embrace certain social identities that increase their willingness to acknowledge

the role of racial bias in social situations.

2 Feminist Identification and Racial Awareness

A robust literature demonstrates that feminist identification is associated with a distinctive

set of fundamental values. For instance, Conover (1988) finds that strong feminist identity

is positively correlated with a sense of egalitarianism, a lack of symbolic racism, a liberal

ideology, a tendency to reject moral traditionalism, and a tendency to adopt a modern con-

ception of gender roles. Feminist identity is also associated with liberal policy preferences—a

relationship that holds for both White men and women (Cook and Wilcox, 1991; Rhodebeck,

1996). However, much of the work in this area focuses on views on gender-based policies

(Kane and Whipkey, 2009).

More recently, scholars have begun to study the relationship between policy views on

gender and racial policies. Cassese, Barnes, and Branton (2015) argue that racial resent-

ment and modern sexism are both examples of legitimizing ideologies (Jost et al., 2003) that

are used to discount the role of discrimination when explaining the origin of social inequal-
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ity. Drawing on this framework, the authors examine whether race and gender attitudes

independently or jointly influence policy attitudes. More specifically, they use a survey ex-

periment to manipulate racial cues in a survey question about a pay equity policy. They

find that support for fair pay policies increases when respondents believe systemic gender

discrimination exists.

However, for some respondents, fair pay policy attitudes are also influenced by percep-

tions of racial discrimination. White liberals who exhibited high levels of racial resentment,

and were randomly assigned to the fair wage survey question with an African American or

Hispanic racial cue, were less likely to support pay equity policies. A similar pattern emerged

for White moderates high in racial resentment. For White conservatives, support for pay

equity policies was uniformly low irrespective of the presence of a racial cue, which the au-

thors interpret as a signal of principled opposition to pay equity policies. Drawing on these

findings, the authors conclude that the relationship between White individuals’ ideological

commitments, and race and gender attitudes is both complex and highly politicized.

Cassese et. al’s findings prompt questions about whether a relationship exists between

feminist identity and liberal position-taking on racial policy issues. Broadly speaking, previ-

ous work suggests that Whites’ perceptions of racial discrimination are fraught. This work

suggests that White respondents often respond negatively to stigmatized people’s claims of

racial discrimination (Kaiser and Miller, 2001). For instance, Kaiser and Miller (2003) find

that African Americans who attribute negative events to discrimination risk being viewed as

“hypersensitive,” “irritating,” or “troublemakers.” These negative evaluations persist even

when discrimination is blatant—a finding that underscores the reality that sharing one’s

experience being discriminated against can be socially costly for racial and ethnic minorities

(Kaiser and Miller, 2003; Knowles et al., 2014; Schultz and Maddox, 2013). Indeed, this

work is part of a broader genre of scholarly work that explores White backlash in the “post

racial” United States (Hughey, 2014; Norton and Sommers, 2011; Wilkins and Kaiser, 2014)

Yet, Banks et al. (2014) provide some evidence that a relationship between feminist
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identification and recognition of racial inequities might exist. Drawing on work from McIn-

tosh (2004) and Tatum (2003) who contend that subscribing to feminist attitudes might

encourage individuals to engage in deeper racial identity development, Banks et al. argue

that adopting inclusive feminist attitudes should lead White women to acknowledge both

male and White privilege. Inclusive feminist attitudes recognize inequities that exist beyond

gender, such as racism, and their role in perpetuating sexism. Banks and her co-authors

argue that this acknowledgement makes White feminists more attuned to White privilege

and systemic inequity. In other words, they argue that inclusive feminist attitudes mediate

individuals’ level of racial awareness.

Through a survey of White female college students, Banks and her co-authors find that

college-aged White women who embrace inclusive feminist attitudes are more racially aware.

Given this finding, they conclude that subscribing to inclusive feminism helped White fe-

male college students grapple with their own racial privilege—a significant finding in light of

work that suggests Whites are more willing to support policies that reduce their group’s eco-

nomic advantage when they perceive racial inequities to be perpetuated by White advantage

(Lowery et al., 2012).

In the current study, we build on Banks et al.’s work by investigating whether this rela-

tionship generalizes beyond college-aged White women. More specifically, we use a nationally

representative sample of White respondents to parse the effects of strength of feminist iden-

tification on willingness to acknowledge discrimination toward racial and ethnic minorities in

the United States. Drawing on Banks et al.’s study, we test the Heightened Racial Awareness

hypothesis which states:

• White respondents who identify as strong feminists will be more likely than their non

and weak feminist counterparts to perceive a higher relative rate of discrimination

toward racial and ethnic minorities than White Americans.

We also build on this work by specifying the behavioral implication of feminist identifica-

tion on racial awareness. In particular, we examine how the strength of feminist identification
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affects Whites’ willingness to acknowledge racial bias in social situations. Drawing on work

that suggests inclusive feminism increases Whites’ awareness of race and privilege, we test

the Explicit Racial Bias Hypothesis which states:

• White respondents who identify as strong feminists will be more likely than their non

and weak feminist counterparts to acknowledge racial bias in decision-making when

the role of racial bias is prominently featured.

More than this, given their heightened racial awareness, we expect that Whites who

identify strongly with feminism will also be more likely to acknowledge the role of racial bias

in social situations when the role of race is discussed in ambiguous terms. As such, we also

test the Ambiguous Racial Bias Hypothesis which states:

• White respondents who identify as strong feminists will be more likely than their non

and weak feminist counterparts to acknowledge racial bias in decision-making when

the role of race is ambiguously stated.

3 Cross-sectional Analyses

We first turn to the 2016 American National Election Study (ANES) to assess whether

feminist identity is correlated with attitudes toward other marginalized groups in society

among White Americans. Our main independent variable is a measure of feminist identity,

which relies on four questions. These questions tap into the social elements of identifying

as a feminist, by asking questions such as whether respondents feel warm or cool toward

feminists and whether they self-identify as a feminist.1

1Questions include: 1. “How would you rate feminists?” 2. “Do you consider yourself a strong feminist,
a feminist, or are you not a feminist?” 3. “How well does the term “feminist” describe you?” 4. “How well
does the term “anti-feminist” describe you?”.
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The analyses that follow use a feminist identity measure that first combines the ques-

tions using a factor analysis and then transforms the feminist identity measure into quin-

tiles.2 Analyses that treat feminist identity as a continuous variable produce similar results;

however, we think using a binned approach offers the added benefit of removing linearity

assumptions from the model, thereby letting the data speak for itself.3

Our main dependent variables rely on measures of perceived discrimination toward racial

and ethnic minority groups in the United States. The ANES asks whether African Ameri-

cans, Hispanic Americans, Asian Americans, or White Americans face a great deal, a lot, a

moderate amount, a little, or no discrimination in the United States. These variables range

between 0 (none at all) to 4 (a great deal). In particular, we are interested in whether White

feminists perceive other racial and ethnic groups as facing more discrimination relative to

White people in the U.S. As such, we create three relative measures of perceived discrim-

ination by subtracting the perceived amount of discrimination each minority group faces

from the perceived amount of discrimination White people face. And by way of a compar-

ison, we create a similar relative discrimination measure that compares perceived rates of

discrimination for women versus men using the same coding strategy.

The resultant relative measure of perceived discrimination ranges between -4 and 4.

Here, a score of -4 indicates that the respondent reports that Whites face “a great deal” of

discrimination and the racial minority group in question faces “none at all.” A score of 4

indicates the reverse and a score of 0 indicates that the respondent reports that both groups

experience the same amount of discrimination.

The models include a host of control variables that aim to rule out characteristics and

beliefs that correspond both with feminist identity and perceptions of discrimination. De-

mographic control variables include: marital status, employment status, age, age-squared,

region of residence, church attendance, evangelical self-identification, and survey mode. Per-

2The factor analysis shows that all 4 questions load onto a single dimension. First eigenvalue = 1.96.
Second eigenvalue = 021.

3Results with alternative model specifications are available in the Appendix.
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sonality traits include: the five personality traits captured using the TIPI scale and a measure

capturing child rearing practices that is sometimes considered a measure of authoritarian ten-

dencies (MacWilliams, 2016) or holding a rigid worldview (Hetherington and Weiler, 2018).

Feminist beliefs include a series of questions that tap more generally into feminist ideol-

ogy, including questions about how much attention the media should pay to discrimination

against women, whether it is important that more women be elected to political office, and

questions that tap into gender resentment.4 Including these variables in the model helps us

isolate whether identifying as a feminist and with the feminist movement is correlated with

perceptions of discrimination that is separate from holding beliefs frequently associated with

feminism. Group feelings includes feeling thermometer measures toward African Americans,

Hispanics, Asians, and Whites. Finally, Political outlooks include seven-point measures of

party identification and ideology.

3.1 Correlational Results

Figure 1 shows the relationship between feminist identity and relative perceived discrimina-

tion graphically. The x-axis displays the five quintiles of feminist identification, with higher

quintiles representing a stronger feminist identity. The y-axis shows perceived discrimination

of a racial or ethnic group versus White, with higher numbers indicating that the racial or

ethnic minority group experiences more discrimination relative to White people in the U.S.

The point estimates are predicted values of the perceived discrimination for each feminist

quintile in models that include all the control variables described above. Appendix tables B1

- B3 present detailed results from the regression models, with and without control variables.

The correlational analyses yield three important takeaway points. First, perceived dis-

crimination varies based on the racial or ethnic group in question. Regardless of feminist

identity, White Americans perceive that African Americans experience the most discrimi-

nation, followed by Hispanics, and then Asians. These results corroborate existing research

4Exact question wording is available in the Appendix.
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demonstrating that Whites view the experiences of minority groups in the United States

differently from themselves and other groups (Banfield and Dovidio, 2013; Barnes et al.,

2004; Dailey et al., 2010).

The second important takeaway from these analyses is that there is a positive correlation

between feminist identity and perceptions of relative discrimination. Within each group,

perceptions of discrimination increase alongside feminist identity, with a gap of just under

0.5 between those in the top and bottom quintiles.5

One problem with survey research is that it is difficult to interpret the size of a relation-

ship. Is a gap of one-half a point a lot or a little? To put these results in context, we compare

these findings to a dependent variable that measures relative discrimination for women ver-

sus men. Just as with the dependent variables, positive numbers indicate the respondents

believe women face more discrimination than men, negative numbers indicate the reverse,

and values of zero indicate that respondents do not perceive any difference in the discrimina-

tion faced by the two groups. It turns out that the perceived discrimination gap between the

strongest and weakest feminists found for racial and ethnic minorities is virtually identical

to the gap that compares perceived discrimination for women versus men (0.43, p-value <

0.01).6 While we should not be surprised that strong, self-identified feminists perceive dis-

crimination toward women at higher rates than non-feminists or anti-feminists, the similarly

sized gaps found for questions asking about racial and ethnic minorities demonstrate that

these differences are substantively meaningful.

The third takeaway from the correlational analyses is that the relationship between fem-

inist identity and perceptions of discrimination remain substantively large and statistically

significant even in models that are correlated both with identifying as a feminist and per-

5Coefficients comparing those in the 5th quintile and 1st quintile are 0.45 (black versus white), 0.43
(Hispanic versus white), 0.42 (Asian versus white). All three coefficients have p-values of less than 0.01.
Interestingly, while intercepts differ across the groups, the slopes are similar. In other words, people might
perceive baseline differences in discrimination across groups, but the relationship between feminist identity
and perceptions of discrimination is quite similar.

6Interestingly, the relationship across the five quintiles displays less of a linear increase than the models
with the other dependent variables. See Table A4 for the full set of results.

10



ceiving discrimination. Indeed, the relationship between feminist identity and perceptions

of discrimination shrinks substantially as the model includes more control variables. For

example, in the absence of any control variables, those in the bottom quintile of our feminist

identity measure have an average score of 0.52 on the measure that compares perceptions of

discrimination to African Americans versus Whites. But that gap increases by 1.75 (p-value

< 0.01) to 2.27 among those in the top quintile (see column 1 of Table A1). The magnitude

of this gap remains roughly similar in models that control for demographics and personality

traits, but begins to shrink once feminist ideology measures (column 4), general affect toward

racial and ethnic minorities (column 5) and party identification and ideology (column 6) are

added to the model. The same trend holds when looking at perceptions of discrimination

against Hispanics and Asians (Tables B2 and B3, respectively).7

It is reasonable to wonder whether all of these control variables are appropriate in the

model. After all, it would not make sense to include party identification in this sort of model

if feminists (non-feminists) are drawn to the Democratic (Republican) Party, as Huddy and

Willmann (2017) show. If feminist self-identification comes before identifying as a Democrat,

for example, including partisanship as a control variable would bias our estimates downward.

We chose to include a large set of control variables, some of which may be a consequence of

holding a feminist identity rather than a cause, in order see whether there is an association

between holding a feminist identity–calling oneself a feminist and identifying with other

feminists–and perceptions of discrimination even after taking into account various political

and social explanations of perceived discrimination.

The correlational results reveal a distinct pattern in which feminist social identity and

7The correlations in all three models become noticeably smaller once the feminist beliefs control variables
are in the model, and this dip largely appears to be the result of the inclusion of one question that asks how
much attention the media should pay to discrimination against women. Re-creating a feminist belief measure
that relies on the gender resentment questions and a question about women being elected to office and re-
running the analyses yield a stronger relationship between feminist identity and perceptions of discrimination
even when feminist beliefs appear in the model. This is likely due to the fact that the feminist question
asks about discrimination toward women directly, which is strongly correlated with perceived discrimination
toward other groups. We present the results using the feminist belief measure that includes the discrimination
question because the results demonstrate that a correlation between feminist social identity and perceptions
of discrimination exist even when controlling for views about discrimination in a related context.
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perceiving racism and discrimination against racial and ethnic minority groups go hand

in hand. But these analyses leave a few questions unanswered. First, we do not know

about what sorts of discrimination respondents are thinking when answering these questions.

Feminists and non-feminists may be thinking about different types of discrimination when

answering about the various groups, leading to the results. It is unclear if feminists and

non-feminists would respond similarly in the same context. Second, an omitted variable

not captured by any of the controls may be encouraging people to identify as feminists and

be more attuned to discrimination. And third, perceiving more discrimination in society

may push individuals to take on the feminist label. The next section builds on the ANES

correlational findings and presents additional analyses that test how individuals respond

when the role of racial bias is ambiguous versus stated explicitly.

4 Experimental Design

The purpose of the experiment is to further test whether holding a feminist identity corre-

sponds with perceiving discrimination. To do so, we recruited 2,995 respondents through

Lucid’s Academia in July of 2018.8 The analyses that follow focus on the 2,010 White

subsample of respondents.

Participants first answered a series of questions to measure feminist identification. These

questions measure both social identification as a feminist (Huddy, Mason, and Aaroe, 2015)

as well as beliefs commonly associated with feminist ideology.9 After answering these ques-

tions, respondents answered a series of demographic questions. Before transitioning to the

experimental portion of the survey, participants completed a distractor task that was os-

tensibly meant to measure their perceptual skill. Respondents counted and reported the

8Lucid is an online marketplace where hundreds of different panel companies supply sample. Lucid’s
partnering companies find respondents through various online communities, many of which are double opt-
in panels. Lucid Academia provides a sample that reflects the American population with respect to age,
gender, region of resident, race, ethnicity, and household home.

9Question wordings are available in the Appendix.
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number of dots on three images.

All respondents read a newspaper article about an organization who wanted to hold a

rally protesting recent police-involved shootings of unarmed Black men and women but were

unable to secure a rally permit from the City of Dallas. The articles were identical except

for how the article discussed race. In one condition, which we call the racially ambiguous

condition, respondents read about a fictitious organization called RallyTrack that “has been

tracking the permit application process across several states of the last year. They found that

90% of permit requests made by similar groups wanting to protest police-involved shootings

have been approved, which is somewhat lower than the 97% approval rate for all groups.”

Respondents in the ambiguous condition also read about a scandal “involving officials who

are responsible for granting permits” in which “Several emails between officials in the policy

department that suggest that some groups paid to expedite their permit application became

public last month.” In this version of the article, the role of the race in the city’s decision

to deny a permit is unclear.

Respondents who read the racially explicit version of the news article read that RallyTrack

found that “10% of permit requests made by similar groups wanting to protest police-involved

shootings have been rejected, which is three times higher than the 3% rejection rate for all

groups.” While the statistics in the two studies are the same, the ratio-difference principle

differs (Quattrone and Tversky, 1988) meaning that people are likely to interpret the 3% to

10% change as larger than the 90% to 97% change. A second difference between the explicit

and ambiguous conditions is the nature of the scandal. In the racially explicit condition,

the news article noted that “Several racially charged emails between officials in the political

department became public last month.” While both scandals raise “questions about whether

permit decisions are impartial,” one scandal explicitly deals with race while the other does

not. While racial discrimination could have played a role in city officials’ decision to deny

protesters a permit in both conditions, the main goal of the treatment is to vary the scale

of the problem as well as the explicit recognition of the role of race.
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After reading the newspaper article, respondents reacted to what they read. They indi-

cated their level of agreement with six statements, two of which represent our attitudinal

dependent variables.10 One statement read: “City officials did not racially discriminate

against the demonstration organizers.” The other statement read: “Race likely played a

role in the city officials’ decision to deny the protestors a permit.” Respondents could agree

strongly, agree somewhat, disagree somewhat, or disagree strongly with the statements. We

recoded and averaged the two questions together such that a single variable that measured

perceived discrimination ranges between 0 and 3, with higher numbers corresponding to

more perceived discrimination. This perception of discrimination measure represents our

main dependent variable of interest.11 Finally, we asked three manipulation check questions

to measure whether respondents read the news article carefully.12

4.1 Experimental Results

We begin by using the data to replicate the correlational results presented in the previous sec-

tion. The top portion of Table 1 presents the relationship between feminist identity–broken

down into quintiles–and perceptions of racial discrimination among White respondents in

the racially ambiguous condition. Column 1 presents the results with no control variables,

meaning that the intercept (1.20) corresponds to the average measure of perceived discrim-

ination among those in the bottom quintile of feminist identity. The positive coefficients

10The purpose of the other four statements was to hide our interest in race in order to reduce demand
effects. The other four statements are listed in the Appendix.

11Our second dependent variable is a quasi-behavioral measure that asks whether the respondent would
like to learn more about the rights of protestors in the United States. The exact question wording reads:
“The article you read earlier mentioned a protest advocacy group that tracks the rally permit application
process. Would you like to learn more about the rights of protestors in the United States? If you mark ‘yes’
we will provide that information at the end of the survey.” Respondents who marked “yes” were provided a
link at the end of the survey with that information. The results are substantively similar to the perceptions
of discrimination question. Appendix C presents and discusses these results.

12Manipulation check 1: Thinking back to the article you just read, what was the planned protest sup-
posed to be about? [Police-involved shootings, Women’s rights, Climate change, Teacher pay, Don’t
know] Manipulation check 2: In what city was the protest supposed to take place? [Dallas, Chicago,
Nashville, Washington D.C., don’t know] What is the name of the organization that tracks permit appli-
cations? [RallyTrack, OneProtest, Rally America, Act Now, Don’t know]. Response options (except for
don’t know) were randomized, correct answers are bolded.
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indicate that as people more strongly identify as feminist they are also more likely to per-

ceive racial discrimination in a situation in which the racial motivations underpinning city

officials’ behaviors are ambiguous. This relationship holds in columns 2 - 4 which incorporate

demographic measures, beliefs associated with feminism, and political outlooks. Even after

controlling for attitudes about feminism as well as political ideology and party identification,

adopting a feminist identity is correlated with perceiving racial discrimination. The bottom

panel of Table 1 presents the same analyses among respondents in the racially explicit con-

dition. In this condition, a similar picture emerges: stronger feminists are more likely to

perceive discrimination.

Having replicated the correlational findings on a second sample, we now test how re-

spondents reacted to the different newspaper articles. Among the full subsample of White

respondents, the average perception of racial discrimination was 0.09 points higher among

respondents in the racially explicit condition compared to respondents in the racially am-

biguous condition (se = 0.04; p-value < 0.05).13

This treatment effect, however, differs across respondents’ pre-existing feminist identities.

Figure 2 presents the experimental treatment effects among respondents in each feminist

quintile.14 The point estimates represent the difference in perceived discrimination—again

on a 0-3 scale—between respondents in the racially explicit condition and those in the racially

ambiguous condition. The bars represent 90% confidence intervals.

Here we see big differences in the treatment effect across feminist identities. The treat-

ment effect among respondents in the bottom feminist quintile is 0.02 (se = 0.08; p-value =

0.84) while the treatment effect among respondents in the top feminist quintile is 0.19 (se

= 0.08; p-value = 0.02). Not only are strong feminists more likely perceive racial discrimi-

nation than weak feminists in both the ambiguous and explicit conditions, but the framing

13The average racial discrimination measure is 1.49 in the ambiguous condition and 1.58 in the treatment
condition. When looking at the roughly 90% of respondents who answered at least one of the three manip-
ulation check questions correctly the experimental treatment effect is 0.10 (se = 0.04; p-value ¡ 0.05) and
when looking at the roughly 75% of respondents who answered two or all three of the manipulation check
questions correctly, the experimental treatment effect is 0.11 (se = 0.04; p-value ¡ 0.05).

14There is a minimum of 150 respondents per treatment condition within each quintile.
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in the newspaper article increases this gap. Strong feminists perceive more racism in the

racially explicit condition than similarly strong feminists in the racially ambiguous condition,

whereas weak feminists do not respond to the experimental treatment.15 Here, we find that

while the treatment effect is substantively small and statistically insignificant among weak

feminists, moderate differences appear among respondents in the second (difference = 0.10;

p-value = 0.17), third (difference = 0.11; p-value = 0.08), and fourth (difference = 0.08;

p-value = 0.32) quintiles of feminist identity. In each case, there appears to be some change

in attitudes, but the results are statistically suggestive at best. Table C1 in the Appendix

presents models that test whether the experimental treatment affected respondents in the

various quintiles differently. The interaction models are statistically suggestive, but not sta-

tistically significant. Importantly, however, the data show no evidence of the perception gap

between strong and non-feminists shrinking across the explicit and ambiguous conditions.

Instead, the data are suggestive that the perception gap widens.

Taken together, these findings offer suggestive evidence that strong feminists are not only

more likely to perceive discrimination in an ambiguous setting, they are also more likely to

update their attitudes when exposed to a scenario in which racism appears to be a more

explicit motivating factor. The next section builds on these main findings to test how other

relevant outlooks shape responses to different racial contexts.

4.2 Addressing Alternative Explanations

The correlational analyses show that a person’s feminist identity—that is, to what extent

he or she identifies as a feminist—is associated with perceptions of discrimination even

after accounting for beliefs about gender and politics. The experimental results further

show that the strength of a person’s feminist identity can affect how people respond in

different situations when race is a salient feature. But it is also possible that a trait or

15For example, the perception gap between feminists in the top quintile and bottom quintile is 0.68 in the
racially ambiguous condition but is 0.87 in the racially explicit condition.
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identity other than feminist identity produces the observed relationships in the previous

section. For example, feminists are more likely to be Democrats (Huddy and Willmann,

2017). It is therefore possible that Democrats—irrespective of feminist identity—are more

likely to perceive racial discrimination than Republicans and this gives the appearance that

feminists are strongly responsive to their political surroundings when, in fact, the explanation

is more political in nature. The analyses in this section produce interesting, but somewhat

inconsistent, results that will guide future data collection efforts.

Table 2 addresses three alternative explanations: party identification, political ideology,

and feminist beliefs. The top portion of the table presents the experimental results sep-

arately for Democrats (columns 1-3), Independents (columns 4-6), and Republicans (7-9).

Within each party, we present the experimental results for respondents with weak feminist

identities (1st and 2nd feminist quintiles), moderate feminist identities (3rd feminist quin-

tile), and strong feminist identities (4th and 5th feminist quintiles).16 Comparing results

among Democrats and Republicans, three trends emerge. First, feminist identity is corre-

lated with perceptions of discrimination in the racially ambiguous condition—represented by

the intercepts—among both Democrats and Republicans. It is not the case that Democrats

uniformly perceive discrimination and Republicans do not; there is variation within these

groups based on feminist identity. In fact, the slopes representing the relationship between

feminist identity and perceptions of discrimination are roughly equal among Democrats and

Republicans.17 Second, baseline levels of discrimination perception differ for Democrats and

Republicans. For example, strong feminists who are Republicans still perceive slightly less

discrimination in the racially ambiguous condition (1.53) than Democrats who are weak fem-

inists (1.61). And third, the treatment effect becomes larger as feminist identity strengthens

among Democrats while the treatment effect becomes smaller as feminist identity strength-

ens among Republicans. These results indicate that politics offers a strong overlay to the

16We pool respondents at the high and low end of the feminist scale to ensure a sufficiently large sample
size in the sub-group analyses. Alternative specifications produce substantively similar results.

17Analyses (not shown) indicate that the relationship between feminist identity and perceptions of dis-
crimination in these sub-group analyses are statistically significant.
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findings associated with feminism.

Political Independents (columns 4-6) offer some insight into how feminist identity oper-

ates when politics is less salient. Compared to Democrats and Republicans, feminist identity

has a weaker correlation with perceptions of racial discrimination in the racially ambiguous

condition, but feminist identity is strongly correlated with the experimental treatment ef-

fect. While there is no treatment effect among those with a weak feminist identity, a large

treatment effect emerges among those with a strong feminist identity. This result offers some

indication that feminist identity is associated with how individuals respond in different sorts

of situations in which race plays a role.

The middle portion of table 2 presents a similar set of analyses for political liberals

(columns 1-3), moderates (columns 4-6), and conservatives (columns 7-9). Just as above, we

find that strength of feminist identity is strongly associated with perceptions of discrimina-

tion in the racially ambiguous condition within the political subgroups and that liberals, of

all feminist stripes, are more likely to perceive discrimination than even conservatives who

are strong feminists. In contrast to the party identification results, however, we find simi-

larly sized treatment effects across liberals regardless of feminist identity, stronger treatment

effects among moderates with low levels of feminist identity, and stronger treatment effects

among conservatives with moderate and high levels of feminist identity. In other words, the

association between feminist identity and experimental treatment effect differs based on po-

litical outlook, and political conservatives help produce the main findings in which treatment

effects are larger among stronger feminists.

The bottom portion of table 2 replicates the results separating people based on hold-

ing beliefs associated with feminism.18 Once again, similar trends emerge when looking at

18Feminist beliefs come from responses to five agree-disagree statements. Survey responses are combined
using a factor analysis (first eigenvalue = 1.76; second eigenvalue = 0.35) and then respondents are separated
into three equally sized groupings based on feminist beliefs. The agree-disagree statements are: Discrim-
ination against women is still a large problem in the United States; When women demand equality these
days, they are actually seeking special favors; Society has reached a point where women and men have equal
opportunities for achievement; Women often have to be more qualified than men to be considered for the
same job; Many women interpret innocent remarks or acts as being sexist.
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perceptions of racial discrimination among respondents in the racially ambiguous condition:

feminist identity is associated with perceptions of discrimination even within subgroups of

individuals who hold similar feminist beliefs. And once again, the size and direction of the

treatment effects vary as a function of feminist beliefs and feminist identity.

All told, these analyses both build our confidence in our correlational findings and raise

questions that warrant future research. On the one hand, feminist identity does not seem

to be merely a proxy for being a partisan or an ideologue. Similarly, feminist identity seems

to matter in one’s outlook in a way that is separate from one’s feminist attitudes. On the

other hand, the treatment effects vary alongside both feminist identity as well as other traits.

Future analyses and data collection efforts will hopefully parse out these findings to offer a

more complete picture of how feminist identity operates.

5 Discussion

Feminism, construed narrowly, focuses on equality and egalitarianism among the genders.

Feminism, construed more broadly, focuses on equality and egalitarianism among all groups.

The purpose of this paper is to explore whether there is a relationship between a person’s

feminist identity–that is, identifying as a feminist and with other feminists–and recognizing

racial and ethnic discrimination.

The ANES cross-sectional analyses show that a feminist identity is, indeed, associated

with perceiving discrimination against African Americans, Hispanic Americans, and Asian

Americans. This relationship remains even when the models take attitudes about gender and

politics into account. Believing that women face discrimination or identifying as a liberal,

for example, does not fully explain why some people are more likely to perceive racial and

ethnic discrimination than others. We find that White Americans who hold a feminist social

identity remain more likely to perceive discrimination in society. Unfortunately, researchers

do not know what issues, concerns, and experiences come to a survey participant’s mind
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when answering questions about discrimination. Two individuals can look the same on a

survey but for very different reasons. To address this, we ran a second study in which

we controlled the exposure to and information about race before asking White Americans’

opinions about discrimination.

The experiment builds on the ANES findings in important two ways. First, additional

correlational analyses corroborate the main findings of the ANES in a controlled context in

which the description of racial discrimination varies. In the racially ambiguous condition,

feminists are more likely to report that race and racial discrimination was an important

factor in the City of Dallas’ decision to deny a permit to protestors. At first blush, these

findings could be interpreted as lending credibility to criticisms associated with feminism,

mainly claims that feminists are ‘“hypersensitive to discrimination even when its not there”

(Roy, Weibust, and Miller, 2007; Denfeld, 1995). Adherents to this view might conclude

that similar to seeing gender discrimination when it is not there, feminists inappropriately

project racism onto social situations.

Looking at the relationship between feminist identity and perceived discrimination in the

racially explicit condition, however, calls this interpretation into question. Strong feminists

are also the ones who sound the alarm of racism after reading a newspaper article in which

the racial motivations are much more explicit. This relationship transcends typical political

lines. Even after controlling for partisanship and political ideology, feminists are more likely

to perceive discrimination than non-feminists in the racially explicit condition. Implicit in

the claim that feminists are overly sensitive to discrimination is the counterclaim that non-

feminists identify real discrimination when they see it. But the perception gap remains even

when the likelihood of there being racial discrimination is greater.

The second important takeaway from the experiment is that the perception gap in racial

discrimination between feminists and non-feminists is actually larger in the racially explicit

condition relative to the racially ambiguous condition. Strong feminists are not only more

likely to perceive discrimination in the racially ambiguous and racially explicit conditions,
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the strength of this relationship increases in the latter condition. This finding stands in

contrast to non-feminists, who not only perceive very little discrimination in the racially

ambiguous condition but do not become any more likely to perceive discrimination in the

racially explicit condition. These results further indicate that strong feminists are at the

forefront of identifying racial and ethnic discrimination, not only in situations in which the

role of race is less clear but also in situations when we might expect more agreement that

discrimination is at play. The presence of an explicit racial cue does not close the gap

between feminists and non-feminists, but rather serves to widen it.

Together, these results have important theoretical and normative implications. First,

our results speak to a growing literature about feminist identity and the consequences of

identifying as a feminist. While being a feminist is commonly associated with holding beliefs

associated with gender equality, we find that the social element of feminism, that is, calling

oneself a feminist and identifying with other feminists, is a distinct and important element

of the feminism movement. Second, our paper broadens the feminist literature by exploring

the potential for spillover effects in other arenas. We find that holding a feminist identity

has consequences outside the gender sphere and shapes how people think about race as well.

Our empirical findings also highlight that feminists are more likely to perceive discrimination

in various contexts, not just when the possibility of discrimination is veiled. Non-feminists

do not “catch-up” to feminists when discrimination appears more clearly, but instead come

to lag even further behind feminists.

These findings also have important normative implications for a well-functioning democ-

racy and society. Advancements toward equality require awareness of the inequality that

exists. Strong feminists, by virtue of their shared awareness of structural discrimination

against women, seem like a natural ally in the ongoing push toward racial and ethnic recon-

ciliation. We find that this is likely the case, as feminists perceive, recognize, and respond

to racial discrimination to a greater extent than non-feminists. Thus, inclusive feminist

language may pave the way for a broader coalition in the racial justice movement.
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Far from closing the door on this research question, our findings open the door to ad-

ditional avenues of research. First, our results do not speak to people’s choices associated

with adopting a feminist identity. For example, strong feminists are relatively more likely

to perceive discrimination than non-feminists, but there is still a great deal variation in

perceptions of discrimination among strong feminists. Differences in racial attitudes among

feminists might arise because some are feminists to advance the agenda of women whereas

some are feminists because they are concerned about social equality, broadly defined. Under-

standing the political and social drivers of feminist identification will offer important context

to our findings. Second, our results further contribute to calls for researchers to explore how

different identities intersect and correlate with attitudes in related, but distinct, contexts.

Most of the work on feminism and public opinion deal with attitudes toward policy issues

that predominantly affect women and perceptions of discrimination against women. But our

paper shows that much can be gained when researchers consider gender and racial attitudes

together. Finally, future work should build on these findings to explore if and whether femi-

nist messages can change attitudes about race relations or rally individuals together around

an issue that disproportionately affects people of color in the United States.
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Figure 1: Feminist identity is correlated with perceived discrimination against African
Americans, Hispanic Americans, and Asian Americans. The dependent variable is relative
measure of perceived discrimination that ranges from -4 (white people experience a great deal
of discrimination and minority group experiences no discrimination) to 4 (minority group
experiences a great deal of discrimination and white people experience no discrimination).
Feminist identity is a measure of social identification as a feminist, with respondents falling
into one of five quintiles. Points represent the predicted dependent variable at each level
of feminist identity conditional on control variables described in the text. Vertical bars
represent 90% confidence intervals.
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Figure 2: Feminist identity is correlated with perceptions of discrimination. The y-axis
represents the difference in perceived discrimination between those in the racially explicit
experimental condition and those in the racially ambiguous experimental condition. The five
points represent the experimental treatment effects among respondents within each of the
feminist quintiles, which are noted along the x-axis. Vertical bars represent 90% confidence
intervals.
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Tables

Table 1: Perceptions of racial discrimination

Racially ambiguous condition
(1) (2) (3) (4)

2nd quintile 0.11 0.12 0.07 0.03
(0.08) (0.08) (0.07) (0.07)

3rd quintile 0.25∗∗ 0.30∗∗ 0.17∗∗ 0.12∗

(0.07) (0.07) (0.07) (0.07)
4th quintile 0.53∗∗ 0.57∗∗ 0.36∗∗ 0.28∗∗

(0.08) (0.08) (0.08) (0.08)
5th quintile 0.68∗∗ 0.72∗∗ 0.47∗∗ 0.35∗∗

(0.08) (0.08) (0.08) (0.08)
Intercept 1.20∗∗ 1.36∗∗ 2.12∗∗ 2.30∗∗

(0.05) (0.21) (0.21) (0.20)
demographic controls No Yes Yes Yes
feminist ideology No No Yes Yes
PID and ideo No No No Yes

R2 0.106 0.162 0.247 0.280
Observations 930 930 930 930

Racially explicit condition
(1) (2) (3) (4)

2nd quintile 0.21∗∗ 0.21∗∗ 0.08 0.04
(0.08) (0.08) (0.07) (0.07)

3rd quintile 0.35∗∗ 0.33∗∗ 0.09 0.04
(0.08) (0.08) (0.07) (0.07)

4th quintile 0.60∗∗ 0.57∗∗ 0.27∗∗ 0.18∗∗

(0.08) (0.08) (0.08) (0.08)
5th quintile 0.87∗∗ 0.80∗∗ 0.36∗∗ 0.23∗∗

(0.08) (0.09) (0.09) (0.09)
Intercept 1.22∗∗ 2.04∗∗ 2.76∗∗ 3.02∗∗

(0.06) (0.20) (0.19) (0.20)
demographic controls No Yes Yes Yes
feminist ideology No No Yes Yes
PID and ideo No No No Yes

R2 0.131 0.192 0.314 0.341
Observations 906 906 906 906

Notes: The dependent variable is measure of perceived discrimination that ranges from 0 (race was not a
factor in the Citys decision when denying the protestors the right to permit) and 3 (race was definitely
not a factor in the Citys decision when denying the protestors the right to permit). The coefficients are
OLS estimates. Feminist identity is a measure of social identification as a feminist, with respondents falling
into one of five quintiles. The bottom quintile (low feminist identity) serve as the reference category. The
top (bottom) panel consists of respondents in the racially ambiguous (racially explicit) condition. Robust
standard errors are in parentheses. “Demographics” include: gender, marital status, education, parental
status, church attendance, income, region of residence, age, and age-squared. “Feminist ideology” is a scaled
measure that captures attitudes about women that is separate from identification as a feminist. “Group
feelings” include respondents’ feeling thermometer scores toward Hispanics and Asians. “PID and Ideo”
include respondents’ party identification and political ideology. * = p<0.1 ** = p<0.05
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Table 2: Perceptions of racial discrimination (subgroup analyses)

Party identification and feminist identification
Democrats Independents Republicans

(1) (2) (3) (4) (5) (6) (7) (8) (9)

Explicit racial condition 0.06 0.14∗∗ 0.11∗ 0.00 0.11 0.29∗ 0.11 0.06 0.02
(0.10) (0.06) (0.07) (0.15) (0.11) (0.16) (0.07) (0.07) (0.10)

Intercept 1.61∗∗ 1.90∗∗ 2.02∗∗ 1.39∗∗ 1.62∗∗ 1.57∗∗ 1.04∗∗ 1.40∗∗ 1.53∗∗

(0.07) (0.04) (0.05) (0.08) (0.08) (0.12) (0.05) (0.05) (0.07)

Feminist quintiles 1st-2nd 3rd 4th-5th 1st-2nd 3rd 4th-5th 1st-2nd 3rd 3rd-5th

Observations 205 519 372 152 167 87 485 389 198

Political ideology and feminist identification
Liberals Moderates Conservatives

(1) (2) (3) (4) (5) (6) (7) (8) (9)

Explicit racial condition 0.16 0.15∗∗ 0.16∗∗ 0.16∗ 0.05 0.02 -0.03 0.13 0.15
(0.13) (0.07) (0.07) (0.09) (0.07) (0.10) (0.07) (0.08) (0.13)

Intercept 1.59∗∗ 1.95∗∗ 2.01∗∗ 1.34∗∗ 1.60∗∗ 1.73∗∗ 1.10∗∗ 1.37∗∗ 1.46∗∗

(0.09) (0.05) (0.05) (0.07) (0.05) (0.07) (0.05) (0.05) (0.08)

Feminist quintiles 1st-2nd 3rd 4th-5th 1st-2nd 3rd 4th-5th 1st-2nd 3rd 4th-5th

Observations 141 428 327 256 346 186 445 302 144

Feminist beliefs and feminist identification
High feminist beliefs Mod feminist beliefs Low feminist beliefs

(1) (2) (3) (4) (5) (6) (7) (8) (9)

Explicit racial condition 0.23∗ 0.15∗∗ 0.19∗∗ 0.03 0.12∗ 0.04 0.03 -0.08 -0.12
(0.12) (0.07) (0.08) (0.08) (0.07) (0.09) (0.08) (0.09) (0.12)

Intercept 1.55∗∗ 1.88∗∗ 1.99∗∗ 1.40∗∗ 1.54∗∗ 1.64∗∗ 1.03∗∗ 1.48∗∗ 1.60∗∗

(0.08) (0.05) (0.06) (0.06) (0.04) (0.06) (0.05) (0.06) (0.08)

Feminist quintiles 1st-2nd 3rd 4th-5th 1st-2nd 3rd 4th-5th 1st-2nd 3rd 4th-5th

Observations 161 496 349 273 346 186 406 234 122

Notes: The dependent variable is measure of perceived discrimination that ranges from 0 (race was not a factor in the Citys decision when denying
the protestors the right to permit) and 3 (race was definitely not a factor in the Citys decision when denying the protestors the right to permit). The
coefficient indicates whether respondents were in the racially explicit condition (1) or the racially ambiguous condition (0). The top panel presents
the results for Democrats, Independents, and Republicans separately. The middle panel presents the results for liberals, moderates, and conservatives
separately. The bottom panel presents the results for those with strong, moderate, and weak feminist beliefs (measured by attitudinal questions).
Within each subgroup, the table presents analyses for those with weak (columns 1, 4, and 7), moderate (columns 2, 5, and 8), and strong (columns
3, 6, and 9) feminist identities.
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Appendix A: Question wordings

Feminist social identity question wordings

• How well does the term feminist describe you? [extremely well, very well, moderately well, not very
well, not at all]

• When talking about feminists, how often do you use “we” instead of “they”? [all of the time, most of
the time, some of the time, rarely, never]

• To what extent do you think of yourself as being a feminist? [a great deal, somewhat, very little, not
at all]

• When someone criticizes feminists, to what extent does it feel like a personal insult? [a great deal,
somewhat, very little, not at all]

Feminist ideology / feminist belief statements

Please tell us to what extent you agree or disagree with each of the statements below.

• Discrimination against women is still a large problem in the United States.

• When women demand equality these days, they are actually seeking special favors.

• Society has reached a point where women and men have equal opportunities for achievement.

• Women often have to be more qualified than men to be considered for the same job.

• Many women interpret innocent remarks or acts as being sexist.

Response options: agree strongly, agree somewhat, neither agree nor disagree, disagree somewhat, disagree
strongly

Other attitude statements after newspaper article

Please tell us to what extent you agree or disagree with each of the statements below.

• There is always a risk of violence and danger at demonstrations.

• Freedom of speech for all citizens is a fundamental right.

• Protesting usually does not bring about real change.

• Safety should be the most important factor when officials decide whether to grant a permit request.

Response options: agree strongly, agree somewhat, neither agree nor disagree, disagree somewhat, disagree
strongly

A 1



Appendix B: ANES results

Table B1: Perceived discrimination against African Americans versus Whites

(1) (2) (3) (4) (5) (6)

Feminist identity quintiles
2nd quintile 0.39∗∗ 0.35∗∗ 0.33∗∗ 0.20∗∗ 0.19∗∗ 0.09

(0.10) (0.10) (0.10) (0.09) (0.09) (0.09)
3rd quintile 0.59∗∗ 0.57∗∗ 0.48∗∗ 0.24∗∗ 0.24∗∗ 0.14

(0.09) (0.09) (0.09) (0.09) (0.09) (0.09)
4th quintile 1.00∗∗ 0.98∗∗ 0.80∗∗ 0.50∗∗ 0.50∗∗ 0.28∗∗

(0.09) (0.09) (0.10) (0.10) (0.10) (0.10)
5th quintile 1.75∗∗ 1.71∗∗ 1.42∗∗ 0.87∗∗ 0.83∗∗ 0.45∗∗

(0.09) (0.10) (0.11) (0.11) (0.11) (0.11)
Intercept 0.52∗∗ 1.53∗∗ 1.99∗∗ 1.16∗∗ 0.94∗∗ 1.84∗∗

(0.06) (0.26) (0.31) (0.31) (0.33) (0.33)
demographic controls No Yes Yes Yes Yes Yes
personality traits No No Yes Yes Yes Yes
feminist ideology No No No Yes Yes Yes
group feelings No No No No Yes Yes
PID and ideo No No No No No Yes

R2 0.188 0.231 0.258 0.313 0.320 0.360
Observations 1857 1857 1857 1857 1857 1857

Notes: The dependent variable is a relative measure of perceived discrimination that ranges from -4 (white
people experience a great deal of discrimination and African Americans experience no discrimination) to 4
(African Americans experience a great deal of discrimination and white people experience no discrimination).
The coefficients are OLS estimates. Feminist identity is a measure of social identification as a feminist, with
respondents falling into one of five quintiles. The bottom quintile (low feminist identity) serves as the refer-
ence category. Robust standard errors are in parentheses. “Demographics” include: gender, marital status,
employment status, age, age-squared, region of residence, church attendance, evangelical self-identification,
and survey mode. “Personality traits” include TIPI and authoritarian measures. “Feminist ideology” is
a scaled measure that captures attitudes about women that is separate from identification as a feminist.
“Group feelings” include respondents’ feeling thermometer scores toward Hispanics and Asians. “PID and
Ideo” include respondents’ seven-point party identification and political ideology. * = p<0.1 ** = p<0.05
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Table B2: Perceived discrimination against Hispanics versus Whites

(1) (2) (3) (4) (5) (6)

Feminist identity quintiles
2nd quintile 0.42∗∗ 0.39∗∗ 0.37∗∗ 0.25∗∗ 0.24∗∗ 0.16∗∗

(0.09) (0.09) (0.09) (0.08) (0.08) (0.08)
3rd quintile 0.54∗∗ 0.52∗∗ 0.43∗∗ 0.24∗∗ 0.23∗∗ 0.15∗

(0.09) (0.09) (0.09) (0.09) (0.09) (0.08)
4th quintile 0.93∗∗ 0.89∗∗ 0.72∗∗ 0.47∗∗ 0.46∗∗ 0.29∗∗

(0.08) (0.09) (0.09) (0.09) (0.09) (0.09)
5th quintile 1.58∗∗ 1.52∗∗ 1.25∗∗ 0.78∗∗ 0.73∗∗ 0.43∗∗

(0.09) (0.09) (0.10) (0.10) (0.10) (0.11)
Intercept 0.26∗∗ 0.94∗∗ 1.25∗∗ 0.54∗ 0.39 1.10∗∗

(0.06) (0.24) (0.29) (0.29) (0.30) (0.31)
demographic controls No Yes Yes Yes Yes Yes
personality traits No No Yes Yes Yes Yes
feminist ideology No No No Yes Yes Yes
group feelings No No No No Yes Yes
PID and ideo No No No No No Yes

R2 0.179 0.217 0.244 0.290 0.300 0.329
Observations 1859 1859 1859 1859 1859 1859

Notes: The dependent variable is a relative measure of perceived discrimination that ranges from -4 (white
people experience a great deal of discrimination and Hispanics experience no discrimination) to 4 (Hispanics
experience a great deal of discrimination and white people experience no discrimination) The coefficients
are OLS estimates. Feminist identity is a measure of social identification as a feminist, with respondents
falling into one of five quintiles. The bottom quintile (low feminist identity) serves as the reference category.
Robust standard errors are in parentheses. “Demographics” include: gender, marital status, employment
status, age, age-squared, region of residence, church attendance, evangelical self-identification, and survey
mode. “Personality traits” include TIPI and authoritarian measures. “Feminist ideology” is a scaled measure
that captures attitudes about women that is separate from identification as a feminist. “Group feelings”
include respondents’ feeling thermometer scores toward Hispanics and Asians. “PID and Ideo” include
respondents’ seven-point party identification and political ideology. * = p<0.1 ** = p<0.05
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Table B3: Perceived discrimination against Asians versus Whites

(1) (2) (3) (4) (5) (6)

Feminist identity quintiles
2nd quintile 0.36∗∗ 0.33∗∗ 0.31∗∗ 0.23∗∗ 0.21∗∗ 0.15∗∗

(0.08) (0.08) (0.08) (0.07) (0.08) (0.07)
3rd quintile 0.46∗∗ 0.46∗∗ 0.39∗∗ 0.24∗∗ 0.23∗∗ 0.16∗∗

(0.07) (0.08) (0.08) (0.07) (0.07) (0.07)
4th quintile 0.82∗∗ 0.82∗∗ 0.71∗∗ 0.51∗∗ 0.50∗∗ 0.36∗∗

(0.07) (0.08) (0.08) (0.08) (0.08) (0.08)
5th quintile 1.24∗∗ 1.24∗∗ 1.08∗∗ 0.71∗∗ 0.67∗∗ 0.42∗∗

(0.08) (0.08) (0.09) (0.10) (0.10) (0.10)
Intercept -0.22∗∗ 0.09 0.45∗ -0.11 -0.09 0.52∗

(0.05) (0.22) (0.26) (0.27) (0.28) (0.29)
demographic controls No Yes Yes Yes Yes Yes
personality traits No No Yes Yes Yes Yes
feminist ideology No No No Yes Yes Yes
group feelings No No No No Yes Yes
PID and ideo No No No No No Yes

R2 0.147 0.173 0.190 0.229 0.241 0.268
Observations 1853 1853 1853 1853 1853 1853

Notes: The dependent variable is a relative measure of perceived discrimination that ranges from -4 (white
people experience a great deal of discrimination and Asians experience no discriminaton) to 4 (Asians
experience a great deal of discrimination and white people experience no discriminaton) The coefficients
are OLS estimates. Feminist identity is a measure of social identification as a feminist, with respondents
falling into one of five quintiles. The bottom quintile (low feminist identity) serves as the reference category.
Robust standard errors are in parentheses. “Demographics” include: gender, marital status, employment
status, age, age-squared, region of residence, church attendance, evangelical self-identification, and survey
mode. “Personality traits” include TIPI and authoritarian measures. “Feminist ideology” is a scaled measure
that captures attitudes about women that is separate from identification as a feminist. “Group feelings”
include respondents’ feeling thermometer scores toward Hispanics and Asians. “PID and Ideo” include
respondents’ seven-point party identification and political ideology. * = p<0.1 ** = p<0.05
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Table B4: Perceived discrimination against women versus men

(1) (2) (3) (4) (5) (6)

Feminist identity quintiles
2nd quintile 0.16∗ 0.16∗ 0.14 -0.00 -0.02 -0.07

(0.09) (0.09) (0.09) (0.08) (0.08) (0.08)
3rd quintile 0.50∗∗ 0.41∗∗ 0.34∗∗ 0.09 0.08 0.02

(0.09) (0.09) (0.09) (0.09) (0.09) (0.09)
4th quintile 0.83∗∗ 0.70∗∗ 0.58∗∗ 0.25∗∗ 0.23∗∗ 0.10

(0.08) (0.09) (0.09) (0.09) (0.09) (0.09)
5th quintile 1.64∗∗ 1.47∗∗ 1.27∗∗ 0.67∗∗ 0.64∗∗ 0.43∗∗

(0.09) (0.09) (0.10) (0.10) (0.10) (0.10)
Intercept 0.38∗∗ 0.69∗∗ 0.67∗∗ -0.23 -0.13 0.39

(0.06) (0.23) (0.27) (0.27) (0.28) (0.29)
demographic controls No Yes Yes Yes Yes Yes
personality traits No No Yes Yes Yes Yes
feminist ideology No No No Yes Yes Yes
group feelings No No No No Yes Yes
PID and ideo No No No No No Yes

R2 0.208 0.232 0.249 0.325 0.330 0.347
Observations 1868 1868 1868 1868 1868 1868

Notes: The dependent variable is relative measure of perceived discrimination that ranges from -4 (men
experience a great deal of discrimination and women experience no discrimination) to 4 (women experience
a great deal of discrimination and men experience no discrimination) The coefficients are OLS estimates.
Feminist identity is a measure of social identification as a feminist, with respondents falling into one of five
quintiles. The bottom quintile (low feminist identity) serve as the reference category. Robust standard errors
are in parentheses. “Demographics” include: gender, marital status, employment status, age, age-squared,
region of residence, church attendance, evangelical self-identification, and survey mode. “Personality traits”
include TIPI and authoritarian measures. “Feminist ideology” is a scaled measure that captures attitudes
about women that is separate from identification as a feminist. “Group feelings” include respondents’ feeling
thermometer scores toward Hispanics and Asians. “PID and Ideo” include respondents’ seven-point party
identification and political ideology. * = p<0.1 ** = p<0.05
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Appendix C: Experimental results

Perceptions of discrimination

Table C1: Perceptions of racial discrimination

(1) (2) (3)

Explicit racial condition 0.02 0.01 0.04
(0.07) (0.08) (0.08)

2nd quintile 0.11 0.11 0.18∗∗

(0.07) (0.08) (0.09)
3rd quintile 0.25∗∗ 0.25∗∗ 0.29∗∗

(0.07) (0.08) (0.08)
4th quintile 0.53∗∗ 0.58∗∗ 0.63∗∗

(0.07) (0.08) (0.09)
5th quintile 0.69∗∗ 0.74∗∗ 0.82∗∗

(0.08) (0.08) (0.09)
Interaction terms
2nd X explicit 0.09 0.10 0.09

(0.10) (0.11) (0.12)
3rd X explicit 0.10 0.12 0.08

(0.10) (0.11) (0.12)
4th X explicit 0.06 0.07 0.08

(0.11) (0.12) (0.13)
5th X explicit 0.18 0.20∗ 0.19

(0.11) (0.12) (0.13)
Intercept 1.20∗∗ 1.18∗∗ 1.11∗∗

(0.05) (0.05) (0.06)

R2 0.120 0.133 0.153
Manipulation check Full sample At least 1 correct 2 or 3 correct
Observations 1916 1727 1427

Notes: The dependent variable is a measure of perceived discrimination that ranges from 0 (race was not
a factor in the City’s decision when denying the protestors the right to permit) and 3 (race was definitely
a factor in the City’s decision when denying the protestors the right to permit). The coefficients are OLS
estimates. Feminist identity is a measure of social identification as a feminist, with respondents falling
into one of five quintiles. The bottom quintile (low feminist identity) serves as the reference category.
Explicit racial condition indicates whether respondents are in the racially explicit condition (1) or the
racially ambiguous condition. * = p<0.1 ** = p<0.05
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